AGREEMENT

Between

(Contractor’s Name)
And

Operative Plasterers and Cement Masons International
Local 11, Area 037
11062 Rail Drive
Woodstock, IL 60098
815-337-7290

Trade:

CEMENT MASON
Geographic Jurisdiction;

Local 11 Area 037 — Iroguois & Kankakee Counties in Iiinois

EFFECTIVE: June 1, 2016
EXPIRES: May 31, 2019

EXTENDED Mpy 3), 2023
EXTENDED -T> May 3] 2027



ARTICLE ]
AGREEMENT

THIS AGREEMENT made and entered into this 1* day of June 2016, by and between
the Operative Plasterers and Cement Masons International Local 11, Area 037
(hereinafter the “Union™) and the Kankakee Area Contractors Association (hereinafter the
“Employers™}.

ARTICLE IT
GEOGRAPHIC JURISDICTION

This Agreement shail exclusively control the Cement Mason related crafis and skilis in
the counties of Kankakee and Iroquois in the State of Tllinois.

ARTICLE I
WITNESSED

WHEREAS, the Employers and the Union each respectively have economic interests
and commitments o promotion of quality tradesmen within the geographic area in which
they perform services; and

WHEREAS, the Cement Mason Industry in particular, and the Construction Industry, in
general, will benefit by close cooperation of the parties hereto and the provisions
hereinafter set forth will promote a system under which the Employers, the Union and its
membership will benefit by definition of the respective right and obligations of the
parties hereto and the methods of grievances, differences and claims between them, if
any, may be adjusted and determined.

NOW THEREFORE, in consideration of the mutual promises, agreements,
representations, and other good and valuable consideration, the receipt and sufficiency of
which is hereby acknowledged, the parties hereto agree and bind themselves as follows:

ARTICLE IV
RECITALS

The foregoing recitals are hereby incorporated in the body of the Agreement as if set
forth herein verbatim.

ARTICLE V
TERM

This Agreement shall exclusively control the operation of cement maseon crafis and skills
as more particularly set forth below from the date of execution hereof and shall remain in
full force and effect untii May 31, 2019 and shall automaticaily renew from year (o vear
unliess either party gives notice in writing to the other party not later than sixty (60} days
nor more than ninety (90} days prior to the expiration date that it desires to terminate the
Agreement. Notice to modify the Agreement with respect to any provision given by

either party shall not terminate the Agreement and shali not render the antomatic renewal
clause inoperative.,
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ARTICLE VI
UNION RECOGNITION, UNION SECURITY, ACCESS

The Employer hereby recognizes and acknowledges that the Union is the
exclusive representative of ail its empioyees in the classifications of work falling
within the jurisdiction of the Cement Mason, as defined in this Agreement, and in
the Constitution, Rules of Order and Codes of the Operative Plasterers and
Cement Masons [International Association, for the purpose of collective
bargaining as provided for in the Labor Management Relations Act of 1947, as
amended.

Inasmuch as the Union has submitted proof and the Employer is satisfied that the
Union represents a majority of its Emplovees in the bargaining unit described
herein, the Employer recognizes the Union as the exclusive collective bargaining
agent for all employees within that bargaining unii, on all present and future
Jjobsites within the jurisdiction of the Union, unless and unti! such time as the
Union looses ifs status as the employees’ exclusive representative as a result of an
NLRB election requested by the employees.

No later than eight (8) days following the effective date of this Agreement, all
present employees must, as a condition of continued empioyment, be or become
members of the Union; all employees hired after the effective date of this
agreement shall be or become and remsain members of the Union no later than
eight (8) days following the first day of their employment in accordance with the
provision of Section 8 of the National Labor Relations Act, as amended. Failure
of any employee to comply with the provisions of this subsection shall, upon
request of the Union, result in termination of such employee, provided that the
union has given the employee four {4} days notice that his obligation to make
payment has not been met and that his delinquency renders him liable to
termination under this section. The Employer shall not be obligated to dismiss an
employee for non-membership in the Union; () if he has reasonable grounds for
believing that such membership was not available at the same terms and
conditions generally applicable to other members; or (b) if he has reasonable
grounds for believing that such membership was denied or terminated for reasons
other than the failure of the employees to tender the periodic dues and the
injtiation fees uniformly required as a condition of acquiring or retaining
membership.

Those employees who perform work covered by this agreement and who were
Members of the B.A.C. at the time of signing this agreement may elect to retain
their membership in the B.A.C. if they so choose.

International Union Representatives and the Local 11 Union Representatives
and/or other officers of the Union shall have access to the Emplovers jobsites at
reasonable times in compliance with any special rules and regulations adopted by
the owner or ensure that the provisions of the Agreement are observed, provided

however, that such representatives shall not unduly Interfere with the job
progress.



ARTICLE Vil
MOST FAVORED NATIONS

Jt is understood and mutually agreed that in the event the Union enters into an agreement
which provides for terms or conditions of employment which are more favorable than
those contained in this Agreement for specific projects, particular segments of the
masonry market or certain geographic areas, those same terms and conditions of
employment will be made available to the Employer on specific projects, particular
segments of the masonry market or in those geographical areas covered.

ARTICLE VI
DESIGNATION OF COVERED WORK

The Employer shall exclusively use Union members for performance of the following:
ploy k{ p

Cement Masonry Work - For the purpose of this Agreement, Cement Masonry Work
shall be defines as: Foremanship over all concrete construction, all concrete and
composition work of whatever nature, such as buildings, bridges, silos, elevators, smoke
stacks, curb and gutters, sidewalks, streets and roads, paving, alleys and roofs, mass or
reinforced concrete siabs and all flat surfaces of cement, the rodding and finishing of
same, whether done by float, trowel, machine or any other process, The rodding and
tamping of al concrete and the spreading and finishing of all top material sills, coping,
steps, stairs, risers, and running all cement and plastic material with a six (6) inch base or
less, finishing or washing of all concrete construction, using any color pigment when
mixed with cement whether done by brush, broom, trowel, float or any other process,
operation of machines for scoring floors or any purpose that they may be used for in
connection with the Cement Masons trade, striking off, floating and finishing of all walls,
piers and foundations, the setting of all screeds, stakes and forms on floor and sidewalks,
whether wood or steel forms are used, the setting of all curb and gutter forms whether
wood or steel forms are used, the setting of all forms for paved ditch and slope walls, the
setting of all wood forms for hard roads, streets and alleys, the setting of 2l wood forms
inside the property line for paving such as parking lots, driveways and storage lots, the
setting of all expansion joints in floors, sidewalks, driveways, or any other fiat surface of
concrete except on hard roads, streets and alleys, cutting of ali construction and
contracting joints on hard roads, streets and alleys, floors, sidewalks or any other fiat
surface of concrete with a skill saw or any other machine used for that purpose, ali
preparation work on concrete construction to be finished or rubbed, such as cutting of
nails, wires, ties, etc., the patching, brushing, chipping and bush hammering, rubbing, or
- grinding of done by machine or carborundum stone of all concrete construction, the
pointing, patching and caunlking around all steel or metal window frames that touch
concrele, laying and finishing of gypsum, material roof, dry packing, grouting and
finishing in connection with setting ali machinery such as engines, pumps, generators, air
compressors, tanks, etc., that is set in concrete foundations, all finishing in connection
with prefabricated and prestressed construction on job sites including supervision of same
such as sidewalks, stoops, floor siab beams, joist, walls, columns, screeding, finishing,
rubbing. grouting, caulking and patching of same, applying of hardener on finished
concrete floors whenever necessary, whether by chemical compound or otherwise
regardiess of tools used, The spreading, screeding, darbying and trows! finishing of all
types of magnesium oxychloride cement composition fleors, including all types of
oxychloride, granolithic or terrazzo composition floors, hand grinding or machine

4



grinding; the preparation of all sub-floor surfaces, bonding, preparation and installation
of ground or base courses, steps and cove base. The waterproofing of all work such a
Thoroseal, ironite, plaster weld, and any similar product regardless of the tools usad or
the method of application or color of material used and regardless of the type of base
these materials may be applied to. Cement Masons shall operate all vibrating screeds or
strike off that which a motor driven or air driven for the purpose of bringing concrate slab
1o grade and ready for finishing. Cement Masons shall operate floating machines and
troweling machines that are being used on any floor, sidewalk or any other surface where
covered material is being placed and finished, The Cement Masons shall have float or
hand trowel after each and every operation of such machines including the final operation
of said machines.

ARTICLE IX
JURISDICTIONAL DISPUTES

Section 1. Pre~-Job Conference

A Pre-job Conference will be held at the request if either party within 7 working days of
the request.

Section 2.

The Employers or any entity hiring Union members, and he Union shall, in good faith,
met upon iwenty-four (24) hours written notice by either party and attempt to settle any
dispute of whether a particular type of work was contemplated to be done by the Union in
accordance with the Agreement or was contemplated to be done by another craft or trade.
Should the Employer(s) not be able to agree with the Union as to whether the disputed
work is to be covered work hereunder or not the parties agree to binding arbitration by an
impartial party according to the Tllinois Arbitration Act, as amended. For the purpose of
this paragraph, notice by facsimile transmission shall constitute written notice.,

ARTICLE X
REFERRAL SYSTEM

The parties hereto acknowledge that the job referral system, as hereinafier provided, is in
the best interest of maintaining an efficient system of preduction, promotion of quality
craftsmanship, providing an orderly procedure to facilitate employment to the Employers
on an as needed basis and to eliminate discriminatory hiring practices.

No employee hersunder shall employ any employee not referred to such employer by the
union, unless such employment is specifically provided for herein below.

Empleyers shall give twenty-four (24) hours advance notice to the Union whenever they

require hiring of personnel to perform covered work. All such notice shall set forth;
The job location;

Duration, extent and classification of the covered work;
The number of journeymen requested from the Union; and
The date and time such journeymen are 1o report to work,

Lad S'"') et

:g'.":.



Neither the Unicn nor the Employer shall jointly or severally, at any time during the life
of the Agreement, directly or indirectly discriminate in any way whatsoever against any
employee for employment by reason of race, color, creed, sex, age or national religion.

All personnel referred to Employers by the Union shall be referred in accordance with the
following:

Group I Applicant — Personnel having three (3) years experience in performance of
covered work within the gepgraphic scope of this Agreement and having performed one
hundred (100) hours of covered work within six (6) months immediately preceding any
contemplated referral shall be designated a Group I Applicant.
Group I Applicant - Personnel having three {3) years experience in performance of
covered work outside the geographical scope of this Agreement shall be designated a
roup I applicant.
Group Il Applicant — Personnel having less than three (3) years experience in
performance of covered work but ne more than six (6) months experience in performance
of covered work within the geographic scope of this Agreement shall be designated a
Group 11T applicant,
Group 1V Applicant — Personnel having experience in performance of covered work
which have never worked within the geographic scope of this Agreement shall be
designated a Group 1V applicant.

Employers may, at any time, request any Group [ applicant for employment from the
Union for hiring as a special appiicant. Employers may only request a Group 1! applicant
from the Union as 2 special applicant if, and only if, fifiy (50} percent of the personnel
performing covered work for a particular Employer were Group I applicants. Employers
may only request a Group I applicant as a special applicant if fifty (50) percemt of the
personnel performing covered work for the particular Employer are Group 1 anéd Group {1
applicants. An Employer may only request a Group IV applicant as a special applicant is
fifty (50) percent of the personnel performing the covered work for that particular
Empiover are Group L, I and Ul applicants.

When an Employer, without requesting a named applicant as set forth above, requests
personnel for hiring the Union shall refer all Group I applicants. When zail Group I
applicants available fro work have been employed then the Union shall refer Group 11
applicants. When all Group II applicants available for work have been employed then the
Union shail refer Group HI applicants. When all Group III applicants available for work
have been employed then the Union shall refer Group IV apphicants.

The Union shall refer all applicants within a group in chronological order of their
registration with the Union, The Union shall deem all group registration lists open io0
appiicant and Employer inspection during regular business hours.

The f'efen'ai system as set forth herein is acknowledged by the parties hereto to be
nondiscriminatory and shail be administrated so as not to be affected by Union

Membership. The Employers retain the right to reject any applicant referred to them by
the Union.



Should any dispute arise concerning the rights of the Employer, the Union, employees or
applicants for employment under the referral as provided for herein, such disputes shali
be arbitrated in accordance with the THinois Arbitration Act.

The Union and the Empiover shall post the referral system provided for herein where it is
visibie to applicants for employment or otherwise customarily posted.

ARTICLE XI
LOCAL EMPLOYMENT

Union members of the Local 11 Area 037 shail be given Hiring and Lay-off preference
on any project within the jurisdiction of Local 11 Area 037,

ARTICLE XIi
MANAGEMENT RIGHTS OF EMPLOYERS

The Employers retain the right o manage their operations and direct the work force.
Empilovers shall have the right to designate the number of men to be used on any
particular job, with the exception of those jobs involving hanging scaffolds as set forth in
the provisions herein below,

The Employer may discharge or lay-off employees doing covered work according 1o the
quality of work performed by said employees. Should the business agent or steward on a
job request the reason for a discharge the Emplover will submit said reason(s) to the
Unieon in writing not more than three {3) days afier such reguest.

ARTICLE X111
BONDING REQUIREMENTS

Unpless waived by mutual agreement between the Employer and the Union, any
Employer, who has not maintained a business office within the jurisdiction covered by
the Agreement for at least one full year immediately preceding the execution of this
Agreement, shall obtain and maintain during the term of this Agreement, a surety bond in
the amount of fifteen thousand dollars ($15,000.00) to guarantee to his employees
working under this Agreement the payment of wages and Fringe Benefits, including
Pension Funds and Weifare Funds payment.

In the event of a failure, defauit or refusal of the Employer to meet his obligations to his
employees or the Pension Fund and Welfare Funds, when due, the Union aggrieved
employess or the Trusiees of the Pension and Welfare Funds, after written notice to the
Employer and bonding company, may file claim to obtain payment, costs and reasonable
atlorney fees thereon from the applicable surety bond.

Failure of an Employer to obtain and maintain an effective surety bond as required
herein, or failure, and default by an Employer of payment of obligations covered by this
Agreement in excess of the amount of the surety bond may, at the option of the Union, be
declared by the Union a gross breach of this Agreement in consequence of which the

Union shall have the right to resort to economic and other sanctions against said
Emplover.



ARTICLE XiV
SAFETY AND HYGIENE

When Cement Masons are working on any job or building where men are working over
them, such as brickiavers, carpenters, iron workers, or laborers, there shall be a suitable
covering of plank placed over them to protect them from anything falling on them while
at work. Al motors on saws are {0 be grounded.

Any straight edge or strike-off over eight (8} feet in length, shall require two (2} cement
finishers if the slump of concrete is three (3) inches or less.

Contractors must have at least two (2) Cement Finishers on any and all jobs after dark.

There must be a toilet on each job or leave given for such purpose. A snitable employee
change house and lunchroom must be provided and heated when needed.

Members of the trowel trades shall be given time to clean their tools at the end of gach
days work and have them change in the change house by quitting time. A minimum of
five {3) minutes shal! be allowed.

In no case shall a scaffold be dismantied tc a point where if may cause injury to others.
Working height of scaffoids shall be a maximum of fifiy-six (36) inches above hop
board; forty-eight (48) inches above hop board if wall is struck on the backside. The base
scaffolding will be five (5) planks wide when hop boards are used.

No six (6) foot panels or higher will be allowed to be used for masonry scaffolding unless
adjusted to a proper working height. Working height shall be determined by the business
agent and steward on the job.

Contractors shal]l fumish dust collectors or masks, earplugs and safety glasses to

operators of dry saw, and rubber aprons, earplugs and rubber gloves to operators of a wet
saw,

All ladders for scaffolds shall meet OSHA requirements, thirty-six (36} inches above the
top of scaffolds and tied off.

When a self-propelled curb machine is used on specific jobs, it shall be at the discretion
of the foreman whether two (2) or three (3) finishers shall be required.

Work done on a swinging or hanging scaffolds shall require a minimum of two (2}
employees as a safety measure,

Any emgloyee refusing to comply to the safety standards as established in the
“Gccupational Safety and Health Act of 1970 and/or the “Safety and Health Regulations
for Construction Act of 1968, “effective April 28, 1971, after one warning by the

foreman and/or superintendent through the steward, shall be dismissed immediately
without question.



ARTICLE XV
WAGES

Straight Time Hourly Rates. Except as otherwise provided within, during the term of
this agreement, the Employer agrees 1o pay the straight-time hourly wage rates as set
forth in Appendix “A” attached hereto, or such wages that may be amended from time to
time by area-wide bargaining.

HOURS OF LABOR

All laws and resolutions which tend to shorten the hours of labor when constitutionatly
expresses and approved by the International Union shall be strictly enforced by this
Union,

Eight {8) hours shal! constitute & day’s work Monday through Friday, Work shall begin at
7:00 a.m. and end at 3:30 p.m. By mutual agreement between the Union Representative
and Employer, special starting times between 6:00 aum. and 8:00 a.m. after a 48 hour
notice to all emiployees. Work breaks shall be as follows:
1) 13:G0 a.m., — a ten (10) minute work break; and
2 2:00 p.m. — a ten (10) minute work break; and
3.) On any shift work or overtime, work breaks shall be scheduled by the Job
Foreman and the Union Representative, but in no event shall the work breaks
be held less frequently than once in each four (4) hour period

Said period is o be used by the employee as a coffee break and to be paid by the
employer. A one half (1/2) hour lunch break shall be provided employees after the first 4
hours of the workday, The noon hour may be curtailed by a special agreement between
the Employer and employee by the majority of the masons working on the job, but net in
any way as 10 permit more than eight (8) hours between the hours mentioned. In the event
employvees work under a specifically agreed curtailed lunch period, and said funch period
is not provided during that § hour work day, then said employees as working shali be
paid one and one half {1 ¥2) times their rate of pay for such ' hour lunch period. Should
work continue for an excess of 10 hours, a secorid paid one half (1/2) hour meal break
shall be provided,,

Night work and work done afier 3:30 p.m. will be considered overtime and must be
charged at the rate of time and a half (I ¥). All work done on Sunday, Fourth of July,
Thanksgiving, Christmas, New Year's Day. Labor Day, and Veteran’s Day, or days
celebrated as such. must be charged at double time. When a holiday falls on a Sunday the
following Monday is celebrated.

Employees will receive time and a half (1 %) for all overtime, including Saturday work,
Double time will be paid for Sundays and Holidays.

Work done between 3:30 p.m. and 7:00 a.m. and Saturday shali be paid at the rate of time
and a half {1 14). Sunday, Memorial Day. Fourth if July, Thanksgiving, Christmas, Labor
Day and New Year’s Day or Days celebrated as such shall be paid at the rate of double

time. Veteran's Day will be celebrated the day after Thanksgiving. Now work shall be
done on Labor Day.,



When what is known as three (3) shift work is carried on, the first shift shall work seven
and on-half (7 14) hours between the hours of 7:00 &.m. and 3:30 p.m. and be paid for
eight {8) hours at the regular rate of wages. The second shift shall work seven and one-
half {7 %) heours between the hours of 3:30 p.m. and 11:30 p.m., and be paid foe gight (8)
hours at the regular rate of wages. The third shift shall work seven (7) hours between the
hours of 11:30 p.m. and 7:00 a.m. and be paid for eight (8) hours at the reguiar rate of
wages. No overtime on Saturday morning shift (11:30 p.m. to 7:00 a.m. Saturday).

If what is commaonly known as two {2} shift work is performed and the contractor desires
to start the shift at 8:00 a.m., said shift will work seven and one-half (7 4) hours between
the hours of 8:00 a.m. and 4:00 p.m. and be paid for eight (8) hours at the regular rate of
wages. The second shift of two-shift work shall be performed seven and one-half (7 4)
between the hours of 4:00 p.m. and 12 midnight and the employees shall be paid for eight
{8) hours at the regular rate of wages.

If the contractor desires to start the first shift before 7:00 a.m., the first shift shali work
seven {7) hours and be paid for eight (8) hours at the regular scale per hour, the second
shift shall work seven (7) hours immediately foilowing the first shift, and be paid for
eight (8) hours at the regular rate of wages,

Any shift work carried on, on Saturdays, Sundays or Holidays shall be paid for at double
time.

In no case can the hours of one shift overlap into the hours of the following shift,
No Cement Mason shall work more than one shift in twenty-four (24) consecutive hours.

ARTICLE XV1
PROHIBITION OF CEMENT MASONS — SHIFT WORK

No shift work shall be permitted for cement masons, unless approved by the Union
Representative in writing. .

Upon mutual agreement between the Employer and the Union, a flexible working time
may be advanced to 7:00 a.m. to 3:30 p.m.

Flexible starting time will be allowed subject to mutual agreement with the union
representative.

Residential and Home Construction — Agreement will also be adopted by parties to this
Agreement.

If an employee reports for work at the regular time and is not permitted to work, he shall
be paid for two (2) hours of show up time. If any employee reports for work at the regular
starting time and work is started but ceased, due to bad weather, employee must remain
on job site for two (2) hours to receive show up time when such workmen report for work
at a specified time and place, they shall be paid two (2} hours show up time in the event
they are not permitted to worlk, weather permitting.
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ARTICLE XVII
GRIEVANCES

Whenever any difference or dispute shall arise as to interpretation or application of the
terms of this Agreement, such dispute or difference shall be resolved in the following
order:

In conference between the Business Agent of Local 11 Area 37 and the designated
representative of the Kankakee Area Contractors Association Inc. and if not satisfaciory
adjusted within 48 hours, step (b) shall immediately be initiated. If both parties agree the
decision will be final and binding.

If not resolved, either party may submit, within two (2) weeks, the grievances to the
American Arbitration Association for final and binding decision. The procedure of AAA
shall be followed in selection of the arbiter, Al expenses of the arbifration shall be borne
equally by the Employer and the Union,

ARTICLE XIII
STEWARDS

Local 11Area 37 shall have the right to select a shop steward from among the employees
on all jobs covered by this agreement. It shall be his duty to report any violation of the
terms of this Agreement to the Union and he shall not be discriminated against for the
performance of his duties. The Union shall have the right to replace any steward at any
time. The Union shall provide the name of the steward to the Employer in writing.

ARTICLE XIX
FOREMAN

Each and every job requires a Foreman when two (2) or more men are employed

Any workman or foreman doing Cement Masons work must have a paid up Cement
Masons union card or a recognized permit.

Foreman must supervise all layout work and give all orders to journeymen and
apprentices. The Foreman on the job shall receive no less than One Dollar and Fifty
Cents {$1.50 per hour extra pay above the regular scale of wages.)

When there are seven (7) or more members of one craft employed on a project, the
foreman shall not work with the tools. Contractors holding a card in the OPCMIA may
run their own work in the trade for which they are qualified.

ARTICLE XX
APPRENTICES

The Employer and the Union hereby agree to be bound by the terms of the Agreement

between establishing and
Apprenticeship Educational and Training Trust Fund which became effective in

!



And they further agree 1o participate in and support the activities of such Trust Fund and
to abide by its rules and requiremen:s governing the selection, qualification, education
and training of all apprentices.

Apprentices shall be under the jurisdiction of the Apprentice Committee of Local No. 11,
All applicants for apprentices by contractors must be referred to the Apprentice
Committee and they shall decide as to the ability of the contractor to teach the applicant
the trade.

The contractor or his representative and the applicant shail appear in person before the
Apprentice Commiites {o make application.

The wage scale for apprentice shall be as follows:
= The 1% 5ix (6) months = 50% of the Journeyman’s scale + full benefits;
The 2™ six (6) months = 60% of the Journeyman’s scale + full benefits;
After one (1) year + their 1¥ year of school = 70% of the Journeyman’s scale +
fusll benefits;
After 1333 hours + their 2" year of schoo! = 80% of the Journeyran's scale +
full benefits; '

After 2666 hours + their 3% year of school = 90% of the .foumeyrﬁan’s scale +
full benefits,

-]

-}

L]

If, due to a lack of work, the contractor must lay off an apprentice, the contractor will
notify the Union, who will place the apprentice with other contractors until'such time as
the indentured has work. :

When a start and/or call back situation occurs, the apprentice, if any, will be the third
(3" man assigned and/or called back. In the event the indenturer has more: than one {1}
apprentice, the apprentice with the most seniority in the Union will be called back first. In
further employment, the ninth (3" man called back will be an apprentice and so on with
every fifth (5™) man employed thereafter when possible.

Apprentices shall not be permitted to operate an electric saw unless the cuis are for his
own use.

ARTICLE XXI
MISCELLANEOUS PROVISIONS

(1) EPOXY when epoxy is put down there shall be an increase of twenty-five cents
(50.25} per hour above the regular scale of wages.

(2} GRINDING CONCRETE When grinding concrete for less than four (4} hours, four
(4} hours will be paid, if more than (4) hours, eight (8) hours will be paid at the rate of
twenty-five ($0.25) per hour above the regular scale of wages.

(3) WORK ASSIGNED Work assigned o trowel wade in sewers, on manholes, catch
basins; conduif or tunnel work shall be paid for at the rate of twenty-five cents (8025
per hour above the vegular scale of wages. If less than four (4} hours, four (4) hours will
be paid; if more than four (4) howrs, eight (8) hours will be paid.
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(4) FOREMAN Foreman must supervise all layout work and give all orders to
journeymen and apprentices. The foreman on the job shall receive no less than One
Doliar and Fifty Cents {$1.30) per hour extra pay above the regular scale or wagss.

(5) PAYDAY All members of Local 11 Area 037 shall be paid weekly. Pay is to be in the
hands of members before 3:30 p.m. on payday any member not paid by 3:30 pm. on
payday shall be paid waiting time at the rate of (8) hours out of cach twenty-four (24)
hours paid. Payday shall be any day designated as such by the Employer. Once a payday
has been designated by an employer that payday may only be changed with the
permission of the Union Representative,

(6) LAYOFFS When an employee is laid off or discharged for any cause, he shail be
paid in full immediately, if forced to be paid for wages due, waiting time shall be paid as
provided in the first paragraph listed under Payday. The foreman is to be notified one (1)
hour before members are to be laid off.

(7Y PERMITTED TIME OFF no member shall be penalized for leaving a job early 10
do personal matiers as long as he notifies the foreman in advance. He shall be paid only
for hours worked.

{8y TERMINATION OF EMPLOYMENT Should an employee be discharged, he shall
be patd in full immediately and if he is discharged before 10:00 a.m. he shall receive two
(2) hours pay. Should a member be discharged after 12:20 p.m. he shall receive a full
day’s pay except in the case of a general shutdown.

(9) CONCRETE POURS When a pour is started all Cement Mascons shall be on the job
until completion of said job form that may including all overtime or at the discretion of
the foreman. The remaining work force shall be “Local Journeypersons”™,

(10) SHOW UP TIME If and employee reports for work at the regular starting time and
is not permitted to work, he shall be paid for two {(2) hours to receive show up time. If
any empioyee reports for work at the regular starting time and work is started but ceased,
due to bad weather, employee must remain on job site for two (2) hours o receive show
up time pay, unless released by foreman or superintendent. When an employee requests
additional workmen, and when such workmen report for work at a specified time and

place, they shall be paid two (2) hours show up time in the event they are not permitted to
work, weather permitting.

{11} GRINDING CONCRETE Al contractors must furnish all equipment for rubbing,
grinding and cleaning of al] concrete.

(12) USE OF CONCRETE All concrete poured on any job site shall require a Cement
Mason, supplied to the contractor in accordance with this Agreement.

{13) LARGE JOBS One Cement Mason shall be employed for each 1,250 square feet of
floor space on projects planned to have 100,000 square feet of ficor area or more.



{14) HAND HELD SAWS Hand held saws may be used at the discretion of the operator.
Should any masen choose not to use a hand held saw the Employed shall not take any
disciplinary or retaliatory action against such employee.

(15} NON-DISCRIMINATION Nothing in this Agreement shall be used fo discriminate
against any applicant for employment because if race, creed, color, and religion. state of
national origin, age, or physical handicap.

(16) BINDING EFFECT This agreement and the terms, conditions and provisions
contained herein shall bind the party’s hereto and there respective successors i interest.
Remainder of the Agreement and the remainder of the Agreement shall be in full force.

{17) SEVERABILITY Should any term, condition and/or provision of this Agreement
be held to be invalid or void by a court of competent jurisdiction then, in such event, said
term, condition and or provision shall be deemed removed from said Agreement.

(18) ATTORNEY'S FEES (Except in Fringe Benefit disputes) In the event any
litigation, arbitration or claim is made by any party to this Agreement, or any entity
performing work hereunder, to interpret, construe, and enforce the provision hereof, or
any document referred to herein, then in such event, the non-prevailing party in such
litigation, arbitration or claim, shall pay the prevailing parties reasonable expenses
including. but not limited to, attorney’s fees, court costs preQjudgement interest, witness
fees and such other expenses.

SUBSTANCE ABUSE

Paragraph 1. The Employer and the Union agree to the Substance Abuse and Recovery
Program as described in this Section and further agree that Employer may only
implement a policy regarding drug and alcohol abuse to the extent that it eomplies with
the Program as described herein,

Paragraph 2. It is further agreed that there will be established a Joint Commitiee on
Substance Abuse and Recovery which will be made up of three persons selected by the
Union and three persons selected by the Associations. This committee shall meet on the
request of any two members at reasonable times and places. The commitiee shall be
empowered, upon the affirmative vote of five (5) members of the Commitise, to modify
the drug and alcohol testing policy created herein which shall become binding upon the
pariies to this Agreement provided sixty (60) days writien notice has been served on the
Unicn and each Associstion and provided however that it shall take effect as to the
disagreement in writing with the Union within thirty (30) days of being s0 natified.

Paragraph 3. The parties recognize the problems created by drug and alcohol abuse and
the need to develop prevention and treatment programs. The Employer and the Union
have a commitment to protect people and property and to provide a safe working
environment. The purpose of the program described in this section is to establish and
maintain a drug free, alcohol free, safe, healthy work environment for all of the
employees covered by this Agreement.

Paragraph 4.
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(a) For the purpose of this section, the phrase “Prohibited Substances™ shall
mean and include any iliegal drugs, controlled substances (other than
prescribed medications, look alike drugs, designer drugs and alccholic
beverages.

" For the purpose of this Section, the term “jobsite” shall include the portion
of the site on which construction or construction related activities are
taking place as well as that portion of the site or project which is used for
parking and shall also include antomobiles, trucks or other vehicles owned
or leased by the Employer.

Paragraph 5. Tt is recognized that there ars certain medications, which may impair the
performance of job duties and mental and/or motor functions. In such cases, with the
permission of an employee and after consultation with such employee’s physician or
other physician, the Employer shall attempt to accommodate an employee by
reassignment to a2 job compatible with the administration of such medication.

Paragraph 6. An employee who is involved in the sale, possession, purchase or
distribution of a Prohibited Substance on the Jobsite may be subject to termination. An
employee, who uses a Prchibited substance on the jobsite or is determined to be under the
influence of a Probibited Substance on the jobsite, may be terminated.

Paragraph 7. Pre-employment screening shall be permitted, and no random testing shall
be permitted, with the exception of any random testing procedures as may be required by
chient owner pursuant to Paragraph 19 of this Agreement.

Paragraph 8. An employee involved or injured in a work place accident may at the
discretion of the Employer, be required to submit to a drug test. It is agreed that under
certain circumstances an employee whose work performance and/or behavioral conduct
indicated that he/she is not in a physical condition that would permit the Employee to
perform & job safely and efficiently will be subject to submitting to a urine, blood or
breathalyzer test to determine the presence of alcohol or drugs in the body, provided:

{(a) The employer has reasonable grounds to believe that the employee is
uader the influence of or impaired by the use of Prohibited Substance,
Reascnable grounds include abnormal coordination, appearance, behavior,
speech, odor or any detectable amount of Prohibited Substance. It can also
include work performance.

{b) The supervisor’s reasonable grounds must be confirmed by another
management representative in conjunction with a Representative of the
Union which may be the Business Representative, Job Steward, or Union
Safety Representative if immediately available. Both Management

Representatives must describe such grounds in writing prior to any testing
being directed.

{c} The employee will be provided with an opportunity with an opportunity to
explain his/her conduct at a meeting with the Representatives, including
the Union Representative referred to in Paragraph 8(b), provided that such
Union Representative is reasonably available and provided further that all

i3



reasonable efforts have been made o attempt to have such Union
Representative present.

Paragraph 9. An employee who refused to submit to a test requested pursuant 1o
Paragraph 8 shell be offered the option of enrolling in 2 Member Assistance Program
(MAP). In the event the employee refuses to do either, he shall be subject to termination.

Paragraph 10. Drug testing shall take place at a recognized medical facility or cestified
independent laboratery at the expense of the Employer.

Paragraph 1. When a test is required the specimen will be identified by a code number,
not by last name, to insure confidentiality of the donor. Each specimen contained wili be
iabeled and made tamper proofl

Paragraph 12. The handling and transportation of each specimen will be properly
documented through the strict chain of custody procedures.

Paragraph 13. Any urine sample taken for testing must be tested as follows:
{a) For screening; and

(b) Int the event the screening test is positive for confirmation testing by gas
chromatography/mass spectrophotometry (GC/MS). This test wili be on a
separate specimen other than the original specimen used at the initial
screening. The initial test shall be paid for by the Employer. Any
subsequent retest shall be on a separate specimen and shall be paid for by
the requesting employee and shali be conducted within two {2) working
days of the Employer’s notification of the positive test result,

Paragraph 14. Drug testing shall only be conducted by a CAP or NIDA certified
independent laboratory.

Paragraph 15, The employer all of his medical personnel and the personnel of the
laboratory/testing  facility shall adhere to the American Occupational Medical
Association’s Code of Ethical Conduct for Physician’s Providing Occupational Medical
Servicss and to the AOMA Drug Screening in the Workplace Ethical Guidelines.

Paragraph 16.

{a) An employee undergoing testing shall be placed on an unpaid leave of
absence pending the results of the screening test,

(0) In the event that the results of the screening test are negative, the
employee shall be paid for all fime involved in testing process. In the
event that the results of the screening lest are positive, there shall be
confirmation testing as described in Paragraph 13(b) above. In the event
the results and the confirmation testing are negative the Emplovee shall be
reinstated without back pay. Unless an initial positive result is confirmed

positive, it shall be deemed negative and reported by the laboratory as
such.
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{c} In the event that the results of the confirmation testing are positive the
employee will be given the opportunity to enrell in a recognized Member
Assistance Program, In the cvent such employee declines to parlicipate in
the MAP, he shall be subject to termination.

Paragraph 17.

{a) An employee whe fails to cooperate ebandons or does not complete the
treatment program prescribed by the MAP counseling or who fails o live
up to the terms and conditions of the Referral agreement will be subiect to
rermination,

{b) Ifreatment necossitates time away from work the Enployer shall provide
for the employec an unpaid eave of ahsence for purposes of participation
in an agreed upon treamment program. An employec wha: successfuliy
completes a rehabilitation program shall be reinstated to histher former
employment status. if work for which he/she is qualified exists.

{c) In order to ensure confidentially in the MAP program, the Employer shall
designate & Managemem Employee as the Employee Assistance
Representative for the Employer. This individual shall be the sole
representative of the Employer who s in possession of the employee MAP
information.  This person shall be of at least the level of Job
Superintendent.

{d) Whenever owner or awarding agency specifications require the cmployer
to provide @ drug free workplace such additional requirements may be
incarporated herein‘upon mutuat agreement of the Union and Employer,

Paragraph 18, All respects of this policy and program shall be subiect 1o the gricvance
procedure of the Coliective Bargaining Agreement.

Paragraph 19. It is acknowledged and agreed fo thar some client owners rtqwc thas
additional substance abuse procedures, including, but not limited 1o random testing be
followed on their projects and it shall not be a vinlation of this Agreement for signatory

employers 1o comply with such procedures are initiated by a parly other than the
signalory employer.

4
INWITNESS WHEREOF, the parties have signed this Agreement on 4 qtizis day of
MARCH . 2616 with fudl and proper authority and right to da so.
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March 04, 2016

MEMORANDUM OF AGREEMENT

This Memorandum by and between OPCMIA Local 11 Area 037 provides for the
following:

» A three-year contract extension beginning June 1, 2016 thru May 31, 2019
covering Cement Masons and Plasters Local 037, and

= Total package increases for each union as follows:

June 1, 2016 ..o, $1.85 per hour
June 1,2017 .. o $1.95 per hour
June 1,2018 . $2.05 per hour
OPCMIA Local 11 Area 037: Kanakee Area ﬁnﬂ@ssoma’mm

Art Sturms, Business Manager Dale A. Piggush,

Chad \fx‘fagent

A% /r/% L///‘
/ Jerry V%N”

\




April 29, 2019

MEMORANDUM OF AGREEMENT

This Memorandum by and between OPCMIA Local 11 Area 037 provides for the
following:

¢ A three-year contract extension beginning June 1, 2019 thru May 31, 2023
covering Cement Masons and Plasters Local 037; and

e Total package increases for each union as follows:

June 1, 2019 ... $2.15 per hour
June 1,2020 ......... s $2.15 per hour
June I,2021 oo $2.15 per hour
June 1,2022 ..o $2.15 per hour

e For the period of June 1, 2019 thru May 31, 2020 $0.10 goes towards the
Contractors Association (Industry Advancement).

OPCMIA Local 11 Area 037: Kankakee yraetms sociation:
N .

Art Sturms, Business Manager Déle A. Pig%;SH;
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L4
Chad Nuge %}/
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MEMORANDUM OF EXTENSION OF MASTER AGREEMENT
FOR JOURNEYWORKER PLASTERERS
BETWEEN
OPERATIVE PLASTERERS AND CEMENT MASONS
INTERNATIONAL ASSOCIATION, LOCAL 11, AREA 037

AND
KANKAKEE AREA CONTRACTORS ASSOCIATION

There is 2 Master Agreement, effective for the period of June 1, 2016 through May
31, 2019, as extended by the Memorandum of Agreement dated April 29, 2019, through
May 31, 2023, covering Joumeyworker Plasterers, previously entered info between
Operative Plasterers and Cement Masons International Association, Local 11, Area 037,
AFL-CIO, (“Union™), and the Kankakee Area Contractors Association ("Employer”™). The
Union and Employer agree to extend all terms of the Master Agreement for the period from
June 1, 2023 through May 31, 2027, with the following changes:

1. Effective June 1, 2023, the confribution rate to the Apprenticeship Fund shali
increase by $0.25 per howr, and the contribution to the Industry Advancement
Fund shall increase by $0.10.

2. There shall be further annual increases, effective June 1 of each year, to be
allocated to wages or other fringe benefits by the Union in the following
amounts:

June 1,2023 $2.80 PER HOUR
June 1,2024 $2.90 PER HOUR
Jupe 1, 2025 $3.00 PER HOUR

June 1,2026 $3.10 PER HOUR

N WITNESS WHEREOQF, and in exchange for the mutual promises of the parties
hereto, and other good and valuable consideration, the parties have hereunto affixed their
signatures this % £ day of March 2023.

OPERATIVE PLASTERERS AND CEMENT MASONS
INTERNATIONAL ASSOCIATION, LOCAL 11, AREA 037, AFL-CIO

Authorized Representative

KANKAKEE AREA CONTRACTORS ASSOCIATION

w0 I

Authorized Repr@sql tive




